
Improved control over

dietary needs as food

options are not limited

to office location. 

Fewer resources spent

on water and waste

management at office

premises. Funds can be

allocated to more

profitable parts of the

business  

Less property

management costs

associated with energy

consumption at office

premises. Increased

costs of personal

budget for utility bills.  

Reduced overhead costs.

The company saves more

and can provide workers

with better incentives and

remunerations.
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Organizational

processes, design and

ability to collaborate

for innovation are not

limited to geographic

barriers

Traffic and rush hours

can be used to study

online courses and

explore other lifelong

learning opportunities. 

High productivity and

work-life balance. Less

corporate overhead

expenses, increased

profits for frequent tax

payment for GDP

contribution.

More men can stay at

home to help their

partners with the family

and housekeeping.

More time spent with

the family to bond and

create memories. 

Alternative work

stations. Reduced

frequency of work-

related fatigue and

burnout. 

Reduced carbon

emissions due to fewer

work commutes and

reduced energy

consumption at offices 

Reduced expenditure

related to commuting

to work daily. Room for

higher savings.

Partnering with efficient

team members for the

corporate mission is not

limited to geographic

barriers 

Reduced occurrences of

workplace related

injustices as remote work

requires extensive tracking

and documentation 

Reduced carbon

emissions due to fewer

work commutes and

reduced energy

consumption at offices

Remote

Work & the
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Reduced gender

inequalities in

housekeeping, reduced

economic inequalities

through savings 


